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Pr i
oceeding No: vj/pay Incrementy........... Date Sia~9-%2
Proceeding
Increment Calculation
Name ofstaff : o U ~eo .
Designation : Technicron
Department : s
\— > — 290

Date of Joining

Grade Increment status : =R

® Date of Birth o -06 - (AR

Granted Annual Increment @Rs/é'0 ........ pm Raising pay from Rs.£2SQ....to

Rs..Z\b0Q....With effect from..[. 7.7 * 22,
Basic pay | HRA ) DA Others Total
Current 250 (ol40 FE4 —t (Svo-+ M?’D
Pay
Revised 200 | (0363 |soo~ {5.73..-,+lfszPw
R e B
LY b
Ap(groved/Not Approved:

Accounts Officer
Superintendent
Principal
Administrator / Bursar : Chairman
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Criterio SHEET - 2
( N - 1Key contributions maqg
E|WF\“SQSSment ear t : © to department/ other Institutional activities during the
" }\ Contributions 0 De certified by the concerned HOD :

1 (o e filled by gpo Name of the Signature of'tr'\e Rating
\Adm'ssm'x‘l-zozz a::;agi)zz-zoﬁ certifying certifying Official lzagnnt
S B 5 . iq
I

S,
e
—
Criterion - 3 7
no'.l 2 Profess’onal Caliber/ Performance 1 2 3 4_;‘7’51
Commitment

<

Communication Skill

<

Technical Knowledge & Competency

LI

Willingness to accept responsibility

~

Interpersonal relat.onship & Team Work

Punctuality

Respect for Authority

Attitude in crisis

Sense of responsibility

N IR
|

Criterion - 3 Attitude/ Personal Traits 1 2 3 , 5

Assisting the Faculty in Lab classes

%

Upkeep and maintenance of Lab \/

Z

Individual Initiative for Lab development, models, etc. \/’

Criterion - 4 Performa. ce of Staff Member (in other 1 2 3 4 5
Maintenance of Stock Register \/

e . n Z )
Circulating the circulars among the staff \/
Improvement in the areas of work and innovation

y
Relationship with the tudents g
- . 7‘/ A
Involvement during committee visits /’
Total...'.@g—é 6
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SHEET - 3

Cri
terion - 5 Assessment by HOD

N
ame of the Staff Memb
-
R ’ . Designation [ /ZCH AL UAN
ecomme'\da
tions of ¢ ) l
he Hobi: pate: _ |7 qIR022

Total poj
Q6
(including all criterions 1 to 5)

Areas to be improved

~(’x()\’+£\ Nnoi1r %Lm\nojeo

M B . ¢
FQMM Lia 91,1&614100
Controlling Officer/ Head of Dept. Director
Lab in-charge Name : , Name :
Name : I )“ ¢UQQ‘RM N: Devara

The above observations are accepted

- Signature diz-/#-[ Al

Name of the Staff Member_ -

pate: |9 [Cf {7_07—7——

- 7
Comments of the Principiu \/

Signature ofM{
. \M Date :
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Rating Scale

[T | B
| Performance Performance that consistently exceeds the requirement
5 — ————— | of the position.

Above Average Performance that regularly exceeds the requirement of the

position. Performance at this level occasionally exceeds or falls
below this level.

3 Average Performance that meets the requirement of the pgsitlclnn. il of
Performance at this level usually meets but occasionally
exceeds the level. Hion

" sition.
4 Ll Performance that does not meet the requirement or thz::
i is expected to develop
Expected The Instructional staff mcj_\mber is exp nce to the expected
implement strategies to improve performa e
1 1 . s i (o] the
. Performance that does not meet the minimum requirement
5 Unsatisfactory

i i of the
position and / or a level commensurate with the experience
instructional staff member.
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: G
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Pay
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NON-TEACI-HNG STAFF A

S|

l) . . 3

Dlupo.se OF Assessment:
ate of Assessimen / Rc\'ic\\' <
dapt {

Period of Asse:

ssment: From o /0 ¥ /2020
Name of the Staff:

SHEET 1 (70 be filled by the staff member)

Intsement
csr/ ¥ doL T

loe) /oy /202

.

SO u : ] '
Present Designation /Depal tment/Section: 7E¢- )\m'(/'a n/ME/Mec lCtU(: WO 'I/<&’7"ﬂ

Date of Joining in VJEC 2 Ol /0 V/J of1—

Designation at the time of joining: 72, A paret eAlA

Educational Qualification:

f \
‘ o o Name of the College/ iversi \ Percenm
L Qunllhcahon/Degree Institution U;wemty ‘ ;\"arks
L Bir/ Nl |l fudurto cheunn 2 £ l
L (wT _Mné_miatzw/gui‘ MMH_:_— :.—lu————‘
B | 1
= —
Others, if any | [ ‘
Previous Experience:
S| o . Period | Salary \ Reason for \‘
; 1\0 Organization Designation - | o l iy leaving |
Lo | /i He 1959 |90/l0 ARV
| |
L | \ \ |
Positions held at VJEC ]
LsiN D tment I Designation Period
L SI.No. epartmen ! g ﬁrom \ To
el IME/ woakshesp

[
|
i

_Aalh—m——%;k’lﬂa—w

-
L1 1

Tasks that are promised to be achieved by the stalf before the next assessment for self
development/department or Institutional development (to be filled by the staff member)
f

1

9

| \

3
4

I (I 5%

Va)
% Signa}ﬂmfﬂaﬁ
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rtion - Key contily SUEET - 2 \

S utiong i

T —__ASSesq S mad

SR T %5-!1‘“"lyenr “; hl‘ to d"l“"'llnuul/ ollie

——L8Ar o be

. v Institutional activities during the
- — certifie
S ] LUnlrihmium erlifieqd by the concerned 1HOD . see e -
\\”2!"_'»"./"‘(’/)1' the \~, Name of the certifying, Signature of the Rating
— ¢ siq)
\\-7 T -

certifying, Official | Point

C;“L‘l'ion -2P

o rofessional Caliber/ Performance | 1 2 I : :
2 mitment \/‘
Communication Skill

Technical Knowledge & Competency

f—

Willingness to accept responsibility

Interpersonal relationship & Team Work

Respect for Authority

Attitude in crisis

Sense of responsibility

I
|
|
|
|

. |
Punctuality \
|

|

|

Criterion - 3 Attitude/ Personal Traits l 1 \ 2 \ 3 \ 4 \ 5 w
Assisting the Faculty in Lab classes \ \ \/\ \ \ \
Upkeep and maintenance of Lab \ ‘ V\ \ \ \
Individual Initiative for Lab development, models, etc. \ \ \ \/ \ \ \

Criterion - 4 Performance of Staff Member (in other areas) 1 3 4 5 \
Maintenance of Stock Register

Circulating the circulars among the staff

Improvement in the areas of work and innovation

Involvement during committee visits

Relationship with the Students \
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SHEET - 4
\

Criterj
€rion - 5 Assessment by HOD

N X
ame of the Staff Member | Jov/
| Desi gna‘ionw A

P -
Recommen '
datio x b
A ns of the HOD ; Date : 0310 < p\/
otal points d
‘LH (including all criterions 1 to 5)
-\
/ {
g \
Ko oymmaded 4% e -

Areas to be improved

CND | L)
T 7

5 e
P ki

il ) ‘7)\ L

Controlling Officer/ ’ - Head nﬁDept.

Lab in-charge /j’\’\, ltl;imlk\/

Director
Name :

Name:

YT Sl B

The above observations are accepted

Signature

Name of the Staff Member .
’

Date:

Comments of the Principal

Signature of the Principal Date:
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Pro i .
ceeding No: V]/Pay Incrementy............. PRt~ (21

Proceeding

Increment Calculation

Name of staff

Designation fl(%c/]nq\obp
Department : 5
¥ e \'u«.( & NELA
Eng (0
Date of Joining D IOLELL= 9‘305’
Grade Increment status : |

_}granted Annual Increment @Rs(.écpm Raising pay from Rs..é.&&..o....-to
Rs..:050.... With effect from..). =L~ Q..

Basic pay ’ HRA DA Others Total

Current ‘ ) St 528 150 (%20 -

Pay
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Principal : V
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ON-TEAC)
{ING stArr ASSESSMENT FORM (FOR TECHNICAL STAFE

| Purpose of Assessme

nt SHEET - 1 (To be filled by the staff member) S
| oo
ﬂja‘te ofAssessmenl / Review AY\Y/\ A 1\{} = ’7—:::‘1-]
N 2620 - : ' e
no?[7 —— |
| Peric Assessment l‘rom I T "7 20?7 o 7 7 120
‘ Name of the Staff:

: T TRIDE ]

' Present Desxgnahon # Department/ Section: Tf(o-oLa— \M&"’q%jpb ,(
Date of Joining in VJEC

[u]2ecs
, Demgnahon at the time of joining:

<
o

Educational Qualification:

; Percentage of Class
N f the College/ :
Qualification/Degree ameh(:sti;ution 5 University ks
Dip / ITI L Tt |Aolout_ NV T
UG
PG
Others, if any
Previous Experience:
. Period 1 Reason for
I\SIL Organization Designation [ - To Salary \ leaving
o.
vrEe il Copittiad _|2eole — 2mex| j
J | | \\ |
Positions held at VJEC J
- Period
ENO. Department Designation From \\ To j

Tasks that are promised to be achieved by the staff before the next assessment for self

development/department or Institutional development (to be filled by the staff member)
1

2
3
4

Signature of
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An I1SO §001:2008 Cetified Institution

A =122
Proceeding No: V]/Pay Increment/.............. Date ...
Proceeding
Increment Calculation
Name of staff \
Designation : Aaeode INWLJ“’"_/
Department : (j,(w@‘wcqj Grc/ b'(‘“j" 7N Y
Date of Joining .06~ |2~ Jook

Grade Increment status : ‘2

Date of Birth : 08—’0’ ~ (q 76

Granted Annual Increment @Rs(!?opm Raising pay from Rs.&29°. . to
RS...3.LA%.... With effect from...}.=\2—— 2—

Basic pay | HRA DA Others Total
Current -: 2 {060 [580 t 6% 15 ”—‘
Pay
Revised 250 1624 3 (Seo181 5>
pay

Approved/Not Approved:

Accounts Officer
Superintendent

Principal

Administrator / Bursar ; ; Chairman

Signatu%? Verified

FRgacipaiMeEC



NG STAFF ESSM R L

SHEET - 1 (To be filled by the staff member)

' Purpose of Assessment: [ R | Vdreymond:

Date of Assessment / Review :

Period of Assessment: From  /Pec/20R) To:  /Dec/2RA:
Name of the Staff: :
Present Designation / Department/Section: Forads pnimacks~ . ERE M/L hab.
Date of Joining in VIEC ¢ Pee 2006.
 Designation at the time of joining; Ferasdl, M’)m\,d’m
Educational Qualification:
e il W 8 B~
i v P . e\ S,
UG
PG
- oy . R i K
Previous Experience: |
SA' Organization Designation 'me Fm%? Salary Rel:::::'
4
| TR, S . =
Positions held at VIEC .
St.No. Department Designation Foota Perio-;io

t “EEE | T oD A006  AOBA -

| .-

I——

Tasks that are promised to be achieved by the staff before the next assessment for self
development/ department or Institutional development (to be filled by the staff member)

2 |

2
3
4

Signature of the Staff

%ﬂ

Signatu@vmﬁed
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SHEET -2

Criterion - 1 Key contributions made to department/ other Institutional activities during the
assessment year to be certified by the concerned HOD

SLNo. Contributions Name of the certifying | Signature of the | Rating
(ro be filled by the stafl) Official certifying Official Point
Criterion - 2 Professional Caliber/ Performance 1 2 3 1 5
Commitment
Communication Skill /
Technical Knowledge & Competency " g
Willingness to accept responsibility /
Interpersonal relationship & Team Waork .
Punctuality \/
Respect for Authority o
Attitude in crisis s p
Sense of responsibility \/
Criterion - 3 Attitude/ Personal Traits 1 2 3 4 5
Assisting the Faculty in Lab classes /
Upkeep and maintenance of Lab v
Individual Initiative for Lab development. models, etc. ] =
Criterion — 4 Performance of Staff Member (inotherareas) | 1 | 2 | 3 | 4 | 5
Maintenance of Stock Register
Circulating the circulars among the statf \/
Improvement in the areas of work and innovation 5 4
Relationship with the Students v 1
Involvement during committee visits /f |
Total: 15

Signatt@Verified
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SHEET -4

Criterion - 5 Assessment by HOD

Teebmiwu

Name of the Statt Member -— _Designation_

Dates __ . ————

Recommendations of the HOD :

Total points _j _‘5 = (including all criterions 1 10 3)
’Q QUMM.L«“

Areas to be impmvcd

M

Head of Dept.

Controlling Off icer/ L -
Lab in-charge Name: 3
%

Name: WO @m& T

Director
Name :

The above observations are accepted

Name of the Gtaff Member____——— _ Signature ____ ————

Date:

Comments of the Principal
v AL
A e\ Vg
Pl aTA

> 2 \; v “ Y
Signature of the Principal Date :

Signatu Verified
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—
tin, le
Exceptional Performance that consistently exceeds the requirement ]
Performance of the position T E .
Performance that regularly exceeds the requirement of the
Above Average position. Performance at this level occasionally exceeds Or falls
below this level.
Average Performance that meets the requirement of the position.
Performance at this level usually meets but occasionally Falls or
exceeds the level.
Improvement Performance that does not meet the requirement of the position.
Expected The Instructional staff member is expected to develop and
implement strategies to improve performance to the expected level
Unsatisfactory Performance that does not meet the minimum requirement of the

position and / or a level commensurate with the experience of the
instructional staff member.

Signatu@Verified

FRgacipalMeEC



Proceeding No: V)/pay Incrementy......... . Date 2204731

Increment Calculation
\

Name of staff g S e )
Designation P /\f}\r{w}W\é-—; . =
Department :
Date of Joining : 26 ~0U -~ Qons™
Grade Increment statys . |
Date of Birth F O -a5- (4>

Granted Annual Increment Rscguopm Raising pay from Rs..f.{.):&‘.‘l)...to
Rs...[LE2c... With effect from.\.=&[ - 22

l Basic pay | HRA DA Others Total

Current 50 Rauy [Fso «io
Pay

Revised S 52~ (520
B P 16 P/ J

,%M Appréved/Not Approved:
Accounts Officer :
oV
Superintendent : 75 €3
A g
* Principal : m : %\
Administrator / Bursar ; 3 @\ airman

Signatu@Verified

HagacipalfM3EC



SHEET -1 (To be filled by the staff member)

INCREMENT
22

Period of Assessment: From 30/ 04. /200 3031 Tor A/ 04./200 202 3

— M

Present Designation / Department/Section: 1 %/5 TALC To & Cay. 1]

_Purpose of Assessment: . SALARY
_ Date of Assessment / Review : Ot -ga —

Date of Joining in VJEC 20-04 ~ 2005

Designation at the time of joining: ) n/s TRLECTOR  Coms 2

N- ASS R TNIC AFT)

Educational Qualification:
Name of the College, | av | Percentage ol
Qualification/ Degree Engtibiition University marks Class
Dip / 4 P T. MATTANIR k Boad of | 82.¢ DISTIRCTien
SERBLE Crouts) . |
UG __J? o ' -4
= — ==
; M | — —
| Others, if any 1 Sl =
Sl 5 = Period i R0 isom tor
No. Organization Designation oo To Salary ' — J
L L &4 merrRo7RCK | TNSTRIN (1999|4008 | 4000 | o jpia VIR
P e _
SLNo. Department Designation I P P""““’ —_
Ece INVSTRUCTORGT 005 3009 |
AETZ InsIeucTar GsT | Q00 LT A |
I |

Tasksﬁutmpmﬁsedtobexhkvcdby the staff before the next assessment for self
development/ department or Institutional development to be filled by the staff member)

AMIE  Bad 2,

1 b Q:ﬂjyﬂlp'l-o

2
3
4

—

Signatu, the

e

Staff

Signatu@Verified
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SHEET -2

Criterion - 1 Key contributions made to department/ other Institutional activities during the
assessment year to be certified by the concerned HOD

SI.No. Contributions | Name of the mtil)'irig, Siy,}l.-im- oithe | kaﬁng ]
(1o be filled by the staff) | Official certifying Official | Point
Admiseion  L0A | . L
NAVAYULA -2041 . l 'y
"SR 3
School Zaspin Vikd .- | e Mh_l“y__
9 [
Advitciun 264 — |
e B |
Criterion - 2 Professional Caliber/ Performance 8\ 2] 3 AT &
Commitment o’ |
Communication Skill o’ 1
Technical Knowledge & Competency o |
Willingness to accept responsibility = 1 ’ T
Interpersonal relationship & Team Work # | N e
Punctuality v’ ‘ _ ]
Respect for Authority N l' e B
Attitude in crisis T I(
Sense of responsibility \_/] i _I
Criterion - 3 Attitude/ Personal Traits o\ e2] 3 [ au[ &
Assisting the Faculty in Lab classes ~/
Upkeep and maintenance of Lab o
Individual Initiative for Lab development, models, etc. T S
1 - = ]
Criterion - 4 Performance of Staff Member (in other areas) v 83 AT w
Maintenance of Stock Register ) ’
Circulating the circulars among the staff g \‘
== " T
Improvement in the areas of work and innovation =
——e ]
Relationship with the Students / T |
J ‘
Involvement during committee visits | o S

Signatu@Verified

FRgacigalMIEC



SHEET -4

Criterion - 5 Assessment by HOD

SES
Name of the Staff Member = - ol _ Designation J,VY’E'}& C"C/I C'\’) 2
S
Recommendations of the HOD : Date : _1[L ,Jo\
Total points g 6 — (including all criterions 1 to 5)
R o \ 100% : DYWL
\\ U

He o 'Kmdu Jo el alk*ﬁxgga
_S «QMLMM Qe Sned) b~x AR Wad -

Areas to be improved

—He ‘oan Ao oled oo R\l Aol sormns - o ravmn.

0 A r-)ﬁ 1d A& Qurerecadi i -

She da WaS\L O
NN L vy cwd Caltiratder

A /b‘\\{r
Controlling Officér/ " Head ol' I)g pt. Dicector
Lab in-charge Name : Name:

Name : ~
me D A

The above observations are accepted

~)

T ) / e E
~ ’ b At Fon Ky /)
Name of the Staff Member S ~ "'K""“M /AT e/

, [
Date: /. ., 34

Comments of the Principal ‘.\/

NA=AC \
VAN

Signature of the Principal Date :

Signatu@Verified

FRigacigalMIEC
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